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WELCOME!

HAPPY SPRING!

NEW EMPLOYEES

Welcome to the City of Racine Newsletter for 

the second quarter of 2022! We hope you enjoy 

this edition, and if you have any questions on 

the information listed, please contact the 

Human Resources Department at 262-636-9175.

Here is to warmer days, more sunshine, and 

more adventures!

Get outside and enjoy the nice weather. Go 

for a walk on your lunch, or during a little 

break. Fresh air can boost your mood, 

improve your immune system and gives you 

more energy and a sharper mind. 

 Othion Everson - DPW

Michelle Bellaire - Municipal 

Court

Mary Tenort - Library

Rayven Craft - Library

Gavin Ruiz - DPW

Mark Manbeck - City 

Development

Adrian Myhre - DPW

Kenneth Michur - Library

Damian Evans - Mayor

Viridiana Rocha - Library

Chad Haebig - City 

Development

Ruby Flynn - Rec Department

Guadalupe Arriaga - Water

Kischa Buford - Mayor

Richard Rogers - Water

Davita Brown - City 

Development

Lilianna Pankonin - HR

Michael Bishop - City Hall 

Maintenance

Elkid Alvarez - Library

Samantha Olivieri - MIS

Ian Pomplin - City Attorney

Anita Tobias - HR

Jaclyn Bosanec - Wastewater

Nicholas Somppi - Water

Feras Rizeq - Health Dept

Craig Erickson - Wastewater

Robyn Woodward - Transit

Welcome to the City of Racine:
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1ST WELLNESS INCENTIVE / 
FITNESS REIMBURSEMENT DUE 

DATE

HUMAN RESOURCES 
WEBSITE

Just a reminder, that the first submission 

deadline for the Wellness Incentive and Fitness 

Reimbursement form is April 22nd, 2022. You 

will receive the incentive on May 6th, 2022. 

Our website is here to help you! It has information related to, retirement 

planning, worker 's compensation, benefits overview, wellness program, 

FMLA and additional information. News from our Human Resources 

Department and benefit vendors is also posted here. 



HEALTH & WELLNESS CORNER
Curated by the Human Resources Department

You can find both forms on the Human Resources page on CORI, or at
https://www.cityofracine.org/HR/Wellness/

Full time employees (and spouses) who are enrolled in the

City 's health insurance are eligible for the wellness incentive

and fitness reimbursement.

**Only can do each incentive once per year**

Wellness Incentive - employee receives $200 and spouse

receives $100.

Fitness Reimbursement - 50% of yearly membership fee or

fitness class/course, up to $200 per household

WELLNESS INCENTIVE &
FITNESS REIMBURSEMENT

www.cityofracine.org/CityWellness

Self-care helps keep a person happy, healthy, and resilient

Me-time is usually last on the agenda for most people, largely due 

to other stressors taking up most of the time

Things like taking a trip or simply getting outside can contribute to 

lowering one's stress levels and increasing life satisfaction

PRACTICE SELF-CARE

Make sleep an important part of your day - sleep can have a huge effect on how you feel both 

emotionally and physically

Learn to say no to others, and yes to yourself - Learning to say no is really hard; many of us feel 

obligated to say yes when someone asks for our time or energy. Saying yes too many times 

can lead to burnout and unwanted stress

Eat the right food - Some of the most amazing self-care foods include fatty fish, blueberries, 

nuts, green leafy veggies, and brassicas, like broccoli

Here are some ways to practice self-care:



Let's reach your goals:
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HOW TO MEET YOUR PERSONAL 
HEALTH AND WELLNESS GOALS 

THIS YEAR

Have you set personal health and 
wellness goals that you would like to 
meet this year, but maybe having some 
difficulties getting started, staying on 
track, or just want some suggestions on 
how to meet them? Below are some tips 
that can help you.

Write it down - Consider planning your workouts or other self-care activities ahead of 

time and track them in your calendar. When you complete a workout or self-care 

activity, cross it out. If something comes up and you fail to complete the activity, 

highlight it.

Set realistic goals for yourself - Whether your goal is big or small, starting off slow is 

important and essential to long term success. Small steps to start will pave the way to 

long-lasting healthy habits. If you take large steps too soon and restrict yourself, you'll 

run the risk of burning out and going back to your old habits.

Change it up - Switching up your workouts will not only prevent plateaus in your 

fitness goals, but it will prevent boredom and burnout. Every couple of weeks, try 

something new.

Reward success - When you achieve a goal that you set, reward yourself by doing 

something that you enjoy. Eat a donut or buy yourself a new outfit — whatever makes 

you feel best.



Yoga Roots Racine - www.yogarootsracine.com

Peak Performance - 

www.peakperformanceff.com

9Round Racine - 

www.9round.com/locations/wi/racine/washingt 

on-ave

YMCA - www.ymcaracine.org/group-fitness

Zumba - www.zumba.com/en-US/class
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EMPLOYEE ASSISTANCE
PROGRAM (EAP) 

NEW in 2022 - The EAP is available to
all employees; no matter if enrolled

in the City's health insurance.
 

 

Completely Confidential

Available to employee and family members residing in same

household

Help begins as soon as you make the 1st call

Committed to helping you find the right solutions

                                    Things to remember about the EAP:

To make an appointment, call 800-236-3231

FITNESS CLASSESS IN THE 
AREA

TRENDING NOW......
OAT MILK

Oat milk hit the scene several 

years back, and now there are 

many products made from 

this dairy alternative.

Oat-based dairy appeals 

to many people, as it 

avoids any nut allergy 

concerns.

blog.myfitnesspal.com/ways-to-use-oat- 

milk-beyond-coffee/

lifefamilyfun.com/delicious-oat-milk- 

recipes/

Here are some websites on how to use Oat 

Milk:

https://blog.myfitnesspal.com/ways-to-use-oat-milk-beyond-coffee/
https://blog.myfitnesspal.com/ways-to-use-oat-milk-beyond-coffee/


All employees, elected officials, and members of commissions and  
committees who are directed and authorized to travel beyond the borders  
of the City and the community in which they live are eligible to receive  
reimbursement for lodging, meals, transportation, communications and  
miscellaneous expenses.

**Must be travel for a work related service or event
**Must submit an Expense Report along with receipts 

Reimbursement is granted if expenses are necessary, reasonable, of 

standard quality, reported and supported with proper details, and approved 

by the employee 's supervisor. 
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POLICY SPOTLIGHT

Did you know?
This policy is only used to reimburse  
employees for work related travel.

Travel Expense 
Reimbursement

Employee Handbook - Section 5.23, Page 49



The City now offers Short-Term Disability insurance through

MetLife to all employees working at least 30 hours per week, 

effective the first of the month after your start date, or 2/1/2022 

for existing employees hired before 2/1/2022.

*Excludes Police Union, Fire Union, Water Utility, and 

Wastewater Utility

If you become injured/disabled and unable to work from a non- 

work related injury, you can receive STD benefits to provide a 

source of income.

-Submit a claim online or by paper form - located on our 

Benefits website

-There is a 30-day waiting period after you submit your claim 

before STD benefits begin

-Must exhaust all of your sick time before STD benefits will 

begin

-70% of your weekly salary, not to exceed $2,000

-Benefit payable for up to 13 weeks

www.cityofracine.org/Departments/Hu 

man-Resources/Employees-and- 

Retirees/New-Employees-Information/

BENEFIT RESOURCES & NEWS
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SHORT TERM 
DISABILITY

STUDENT LOAN 
REPAYMENT

BENEFITS WEBSITE

The City also offers a Student Loan Repayment program administered 

by Baker Tilly Vantagen to all full-time and regular part-time 

employees. You must be employed for at least 30 days in order to 

receive the benefit.

*Excludes Police Union, Fire Union, Water Utility and Wastewater 

Utility 

- City residents will receive $2,400 per year and non city residents 

will receive $1,200 per year**

- Go to myFlexDollars.com, and enroll (instructions on the benefit 

website)

- Wait 24 hours to submit your claim

- Submit an itemized receipt to show how much you still owe

- Payment goes directly to the loan provider, not the employee **prorated amount if hired mid-year
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Racine Financial Empowerment Center

The Racine Financial Empowerment Center is now available to 
all non-union employees! 

Review your expenses and get help 
budgeting

Tackle debts and 
collections

Prepare for home ownership, car loans, entrepreneurship, education, and other goals

The Racine Financial Empowerment Center offers free 
one - on - one confidential and professional financial 

counseling!

For more information about the services provided and to schedule an 
appointment,  visit www.racinefec.org



The Human Resources Department is always here 

to help you! If you need assistance or have 

questions, please reach out at

262-636-9175
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If you misplaced your Insurance ID card, please

contact HR, and we can order you a new one, plus

send you a PDF copy until you receive your new

one via mail.

The Health and Wellness Center is available to 

employees (and spouse and dependents) 

enrolled on the City 's health insurance. Every 

non-preventative visit is $4.00.



Celebrate the nearly 17 million Americans who have 

bravely and successfully fully battled cancer

Recognize individuals who are still undergoing 

treatment

Talk about the misconception that once treatment ends, 

the difficulties related to cancer come to a screeching 

stop

During the month of June we.....

June is National Cancer Survivor month! 
National Cancer Survivor day is a celebration 

for those who have survived, an inspiration for 

those recently diagnosed, a gathering of 

support for families and and outreach to the 

community.
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NATIONAL CANCER 
SURVIVOR

Preventative care may help detect otherwise undetectable issues

early, when health conditions are typically more treatable.

Visit www.myuhc.com to find an in-network provider today!

Make sure to schedule your annual preventative physical for the
year!

Take some time to read this touching story about a mother who 

is a cancer survivor

www.nfcr.org/blog/a-letter-of-hope-from-a-mother-and-cancer- 

survivor/



Easy, healthy recipes:
-30 easy healthy meals - www.jaroflemons.com/50-quick-healthy-dinners-30-minutes-or- 

less/

-49 low effort and healthy meals - www.eatwell101.com/low-effort-healthy-dinners-recipes

-Health meals in under 40 minutes - www.foodnetwork.com/healthy/packages/healthy- 

every-week/quick-and-simple/healthy-dinners-in-40-minutes-or-less

Here are some ways to make sure you are 

getting the right foods in your diet on a 

regular basis
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Vegetables and fruit - 1/2 your plate
Aim for color and variety. The more veggies, 

and the greater the variety, the better. 

Remember, potatoes are not a vegetable.

Whole Grains - 1/4 of your plate
Whole and intact grains - whole wheat, barley, 

wheat berries, quinoa, oats, brown rice, and foods 

made with them. White rice, white bread and other 

refined grains have more effect on the body.

Healthy/Lean Protein - 1/4 of your plate
Fish, poultry, beans, nuts, chicken are are 

healthy protein sources. Remember, that low-fat 

does not mean "healthy." Stay away from 

partially hydrogenated oils.

EATING BALANCED 
MEALS
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Job Title Type Salary Department

Electrician

Bookmobile Driver Part-Time

Full-Time Public Works / Maintenance

Library

Closing

Continous
$19.20 - $20.30
Hourly

$59,446.40-
$76,398.40

Director of City 
Development

Full-Time $102,440.00 - 
$131,726.40

Continous City Development

Continous

Electrician Wastewater Full-Time $71,156.80 -
$85,384.00

Continous Wastewater

Private Firefighter

Plant Operator 1

Full-Time

Full-Time

Continous

Continous

4/12/2022

$52,774.93 Fire

$51,750.40-
$60,881.60

Wastewater

Help Desk Technician Full-Time
$49,420.80 - 
$63,502.40

IT and Computers 

Seasonal Laborer/Truck 
Driver

Full-Time $22.69 Hourly
Parks Recreation & 
Cultural Services

Seasonal Truck Driver Full-Time
$22.69 Hourly Continous Public Works / Sanitation

Sanitarian II Full-Time
$59,446.40 - 
$76,398.40

Continous Health Services 

Manager of Real Estate
Development

Full-Time
$78,520.00 - 
$101,004.80

Continous City Development

Public Health Nurse - 
$5,000 Sign on Bonus

Full-Time
$59,446.40 - 
$76,398.40

Continous Health Department

Police OFficer - Patrol Full-Time $59,446.40 7/19/2022 Police

Seasonal Truck Driver - 
$1,000 Sign on Bonus Full-Time $22.69 Hourly Continous Public Works

Above are just some job postings that are currently open. To see more, go here: 
www.governmentjobs.com/careers/racinewi/#

Continous

Engineering Technician 1 Full-Time
$49,920.00 - 
$70.262.40

Continuous Engineering

Welder Full-Time $59,446.40 - 
$62,816.00

4/8/2022 Public Works


